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These are words often wsad 1o describe fireworks displays, but
they also apply to our 2015 Emerging Training Leaders. Their
ideas and leadership light up their organizations, sparking Inno-
vation and success thal cascades throughout their companias,
These 25 Training professionals have been in the industry for
two to 10 years and have demonstrated exceptional leader-
ship skills, business savwy, and training instincts. All Emerging
Training Leader (ETL) candidates had o be nominated by co-
workers or industry peers. Training Editorial Advisory Board
members and | judged the nearly &0 nominations and chose
the 25 winners based on the following factors:
= Have been in the training industry for 8 minimum of two
years but no more than 10 years
= Took on at least one new responsibility in the [ast year
= Successfully led a large-scale framingfearning and de-
velopment initiative within the last year that required
management/leadership of a group of people and result-
ed in the achisvement of a corporate strategic goal (with
results provided for Kirkpatrick Levels 1-4)
= Demonsirates the following specific leadership gualities (with
specific results): acts as a mentorcoach, adopts new tech-
nology, collaborates, communicates often and effectively,
embraces and adapts o change, empowers employees,
fosters employes/team recognition, has a global mindset,
innovates, inspires rust, provides feedback, sats an ethical
example, thinks strategically and outside the box
= Has the potential to lead the Training or Leaming & Devel-
opment function at an organization in the next 10 years
On these pages, you'll find in-depth profiles of the Top 5
Emerging Training Leaders (listed in alphabetical order), plus
shorter profiles of the other 20 Emerging Training Leaders. We
also created a "To Watch™ list, which features five up-and-com-
ing professionals who didn't receive an award this year, but are
on their way to becoming future Emerging Training Leaders.
“This year's Emerging Training Leaders are extraordinany.” says
ETL Judpe Ross Tartell. “Each nomines made a significant dif-
ference in their organization by developing elegant solutions in
responss 1o complex organizational and operational problems.”
Agrees ETL Judge Matthew Valencius, “It is inspirational
and terrific for the future of our profession—to read the stories
of 50 many interesting leaders designing so much wonderful
leaming for their colleagues and organizations.”
ETL Judge Mary Kay LaBrie says the initiatives described
in the nominations show greal promise. “The companies are
lucky to have such great talent,” she adds.
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ETL Judge Graham Johnston likewise was impressed by the
degres 10 which these leaders identified and addressed busi-
ness issues and needs through leaming solutions. ETL Judoe
Ray Gresen feels the candidates’ work “was innovative, showed
sirong capability, and provided diverse solutions” And ETL
Judze Nancy Lewis looks forwand to seeing “what further in-
novative breakthroughs happen in L&D from these emerging
leaders and their teams in the fulne,”

For ETL Judge Bruce Jones, “it's exciting to see the support
these Individuals have from their leaders, peers, partners, and
clients. It s clear these folks are making a huge difference.”

The future of Leaming & Development s bright in the hands
of the Emerging Training Leaders, believes ETL Judge Diana
Oreck, “Thedr passion for the discipline jumped off the nomina-
tion papes. | was greatly impressed by thedr innovative thinking
and significant accomplishments.”

ETL Judge Art Dobrucki commencds the winners’ dedication 1o
learning and their own personal development. “It is encouraging
o see rising talent usa their knowledpe and skills to improve
their own organizations and even their broader communities.”

2015 ETL JUDGES
* [Brent Bloom, VF, Leaming & Development and Organizational
Effectiveness, Applied Materials
Cyndi Bruce, Exacutive Director, KPMG Business Schoal — LS.

= Art Dobrucki, Director, Learning Sirabegy & Performance,
University of Farmars, Farmers Insuranca

Danied ), Goepp, Manasging Director, Leaming & Development, PwC
Vicente Gonzalez, Senior Director, Global Trainimg, MAXIMUS
* Raymond D. Green, CEOQ, Paradigm Leaming, Ine.,

Michael 5. Hamilltan, former Chief Learning & Development Offices,
Ernst & Young LLP

= Alison Hooker, Chief Talent Development Officer, Emst & Young LLP
* Glenn Hughes, Senior Director, Learning & Development,

KLA-Tencor
Graham Johmnston, Talent Development - Best Practices &
Inmowation, Deloitte Senvices LP

* Bruce |. Jones, Programming Dereclor, Dsney |nstitule
Mary Kay LaBrie, Senior TrainernCourse Developen'0D Specialist,
SCC Saoft Compuler

Mancy J. Lewis, former CLO and VP, ITT Corporation, and former
VF, Leaming, |BM

+ Diana Oneck, VP, Global Learning & Leadership Canter,
The Ritz-Carlfion Hobel Company

Ann Schulte, DirectorGlabal Practice Leader, Procter & Gamble

* Ross Tartell, Ph.D., former Manager, Leamning & Devedopmant -
Morth America, GE Capital Real Estate

* Low Tedrick, Staff VF, Workforce Development, Vierizon

Matthew Valencius, Manager, Instructional Design & Development,
|BEM Cenber for Advamced Learning

* Lom Frasfeld, Editor-m-Cheef, Traiming magazne

training MAY/JUNE 2015 | 10




2015 Emerging Training Leaders - 20 Winners

PAUL FINDLAY
Managing Director
Professional Development Tramning Piy Lid
(30 direct reports or people managed/led)
Bachelor’s, Human Resources and
E-commerce, Certificate IV in Tramning

- and Assessment, Griffith University
8 YEARS IN TRAINING

In 2014, Paul Findlay created, managed, and launched the "Connected
Classroom™ in Austraba, Mew Zealand, and the L5, Connected
Classroom incledes a custom-built mobile app and custom-bult Android
tablets (which participants can keep after the training), in association
with customized wntten support matenals and in-course personality
profiling designed to help participants become better leamers and
have on-demand access to support matenals. As a result, Professional
Development (PD) Traiming Pty Ltd expenenced a 1/ percent increase
in repeat business from clents who were using the Connected
Classroom and also expenenced a 15 percent reduchion in help desk
inguines from students. Clients have expenenced up to a 50 percent
hugher improvement in knowledpe transfer than using standard training
solutions or off-the-shelf courses. hindlay also was instrumental i
launching Professional Development Training in nine countnes in 2014,
including Singapore, Malaysia, New fealand, Philippines, Hong Kong,
the UK and LL%., South Afnca, and Migena. Says nominator Curbis
Chappell, Marketing director, Professional Development Traiming Pty
Ltd, “Due to Faul's tenacity, dive, and entrepreneunal spint, | believe
In three to frive years, PO Traiming will be a global keader in professional
development training in at least 10 different countries with annual
revenues surpassing 100 million.”



