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The Leading Dimensions Profile (LDP) provides an assessment of ten personality dimensions, categorized
based on their dominant sources of influence: Achieving Dimensions and Relating Dimensions. Achieving
Dimensions describe how individuals typically approach activities, tasks, and objectives in common settings.
Relating Dimensions describe aspects of how individuals interact with one anotherunder normal
circumstances. On their own, as well as in their interaction with one another, Achieving and Relating Dimensions
offer valuable insight in understanding an individual’s preferences, tendencies, and overall approach.

ACHIEVING DIMENSIONS

Work Intensity

Measured || | | 0 | || Intense
Very Measured Mostly Measured Moderate Mostly Intense Very Intense
Assertiveness
shy ] | | — O [] Confident
Very Shy Mostly Shy Moderate Mostly Confident Very Confident
Uncertainty Avoidance
Bold Ii | 0 | | | | Cautious
Very Bold Mostly Bold Moderate Mostly Cautious Very Cautious
Adaptability
Reluctant ] | [ ) | [ Flexible
Very Reluctant Mostly Reluctant Moderate Mostly Flexible Very Flexible
Perception
Analytical [] | | 7 ) [ Intuitive
Very Analytical Mostly Analytical Moderate Mostly Intuitive Very Intuitive

RELATING DIMENSIONS

Status Motivation

Cooperative Ii | | | 0 | | Competitive
Very Cooperative  Mostly Cooperative Moderate Mostly Competitve  Very Competitive
Affiliation
Independent Ii | | | 0 | | Social
Very Independent  Mostly Independent Moderate Mostly Social Very Social
Consideration
Distant ] | 0 | | || Nurturing
Very Distant Mostly Distant Moderate Mostly Nurturing Very Nurturing
Openness
Private Ii | Q | | | Confiding
Very Private Mostly Private Moderate Mostly Confiding Very Confiding
Self-Protection
Trusting | | | | 0 | | | Skeptical
Very Trusting Mostly Trusting Moderate Mostly Skeptical Very Skeptical
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