L DP rosition Profile Nome Timm 16 Apr 2015

Position: General Manager*
Profile Match: 60%

Achieving Dimensions

Achieving Dimensions describe how individuals approach tasks and goals under normal circumstances.

Intensity Measured —O =SSN |ntense
0% 25% 0% Ta% 100%

Risk Tolerance cautious () S Bold
0% 25% 0% Ta% 100%

Asserti i () S i

ssertiveness Reflective O Confident

0% 25% 0% Ta% 100%

Adaptability Consistent () —— Flexible
0% 25% 0% Ta% 100%

Decision-making Analytical ——— ) Intuitive
0% 25% 0% Ta% 100%

Relating Dimensions

Relating Dimensions describe how individuals tend to interact with others in common settings.

Affiliation Independent QO
0% 25% 50% 75% 100%

Consideration Objective — O Nurturing
0% 25% 50% 75% 100%

Openness Private *) Open
0% 25% 50% 75% 100%

Status Motivation Competitive I O Contented
0% 25% 50% 75% 100%

Self-protection Skeptical —O SRS Trusting
0% 25% 50% 75% 100%

Ideal Range: -

* This position profile was developed based on a criterion validation analysis for the position named. Validity evidence was
demonstrated based on correlation between this profile and quantifiable performance metrics. It is the user’s responsibility to
determine the generalizability of results to each specific workplace environment.
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